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Introduction

There are two major categories of cooperative education delivery systems that operate in
Pennsylvania. One is Capstone and the other is Diversified Occupations.

In 1994 the Pennsylvania Department of Education, Bureau of Career and Technical
Education funded a project that resulted in the publication of the Capstone Activity
Projects (CAPS). These instructional materials were designed with the specific intent to
serve the Capstone Cooperative Education Programs. The 37 instructional modules that
comprise the CAPS materials have served as a valuable resource to Cooperative
Education Coordinators since their publication. The CAPS instructional materials were
revised and updated again in 2003.

Prior to now, there were no comparable instructional materials to serve the Distributive
Occupations students. The Diversified Occupations Co-Op Activity Packets (D.O. CAPS)
instructional materials have been developed to serve as an educational resource for
Diversified Occupations students during the school-based component of their instruction.
These instructional materials were based on the competencies identified for students to be
successful in a Cooperative Diversified Occupations program as listed in the Cooperative
Education Guidelines for Administration, (1994, PDE), and will serve as a parallel
companion to the CAPS instructional materials. Further, it is likely that some of the D.O.
CAPS instructional materials will also be able to serve the needs of the Capstone as well
as the Diversified Occupations student.

The development of the D.O. CAPS instructional materials evolved over two stages. The
first stage was initiated during the Fall 2002 Semester by the Temple University Center
for Career and Technical Education with the support of two Cooperative Education
Certification Program adjunct instructors, Mr. Frank Klasic and Dr. Rita Tatusko, and
their graduate students. Much of the work generated through the efforts of Mr. Klasic and
Dr. Tatusko’s students served as a rough foundation to support the development of the
proposal that was funded by the Pennsylvania Department of Education, Bureau of
Career and Technical Education to advance the second stage of development of the D.O.
CAPS instructional materials.

The second stage of development of the D.O. CAP.S instructional materials was

guided by a steering committee consisting of Dr. Chester P. Wichowski, Project Director,
Dr. Mary Kisner, Project Coordinating Editor, and committee members, Dr. Lee Burket,
Mr. Frank Klasic, Ms. Kim Letourneau, Ms. Cheryl Speakman, and Dr. Rita Tatusko. In
addition to the steering committee, we are taking this opportunity to also acknowledge
the 40 individuals who contributed to individual writing and editing efforts for the
development of the D.O. CAPS instructional materials. Their names are listed in at the
end of this introduction section.



Although based on the Cooperative Diversified Occupations program competencies listed
in the PDE Cooperative Education Guidelines for Administration, the D.O. CAPS
instructional materials were developed with a blend of selected competencies along with
the introduction of new competencies. Overall, the D.O CAPS instructional materials
consist of 13 sections with a total of 68 modules. Due to content overlap, it should be
noted that 20 of these modules were derived directly from the CAPS materials.
Acknowledgement is made to The Pennsylvania State University, Center for Professional
Development for granting permission to use selected modules of the most recent revision
of the CAPS materials in the D.O. CAPS instructional materials.

Due to time and budget considerations, some of the original competencies listed in the
PDE Cooperative Education Guidelines for Administration were not included in this
edition of the D.O. CAPS instructional materials. It is, however, hoped that the D.O.
CAPS will be recognized as a significant first step in providing instructional materials for
meeting the needs of Diversified Occupations students and that they will be revised and
updated as necessary in the years to come.

The format that was used to provide a framework during the development of the D.O.
CAPS instructional materials was similar to that used by the CAPS materials.
It consists of:

Title

Obijectives

Information Sheet

Student Activities

Evaluation

We hope that the D.O. CAPS instructional materials will prove to be a valuable resource
to the Diversified Occupations as well as the Capstone students in the Commonwealth.

For additional information on any aspect of Cooperative Education in Pennsylvania,
please contact Dr. Lee Burket at the Pennsylvania Department of Education, Bureau of
Career and Technical Education 717-783-9836. For questions or comments on the D.O.
CAPS instructional materials, contact Dr. Chester P. Wichowski at the Temple University
Center for Professional Development in Career and Technical Education 215-204-6249.

Chester P. Wichowski Mary Kisner
Project Director Project Coordinating Director
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